AGREEMENT and GENERAI, REI,EASE

Thig Agreement and General Release made and entered into
on this}fﬁggay of Augusgt, 2019, by and between ZEENA TAWFLIK,
of in the Town of Farmington, County of Hartford and State
of Comnecticut, hereinafter referred to as the "Employee",
repregented by LOCAL 818 and AFSCME Councill 4 and the CITY OF
NEW BRITAIN, a municipal corporation with its principal place
of business lbcated at 27 West Main Street, in the City of

New Britain, County of Hartford and State of Connecticut,

" hereinafter referred to as the "Employer", acting herein by

MARY C. POKORSKI, its Associate City Attorney, duly

authorized.

WITNESSETH:

Whereasg, the Employee was an appointed full time
employee on January 16, 2014 and was hirved as Community

gervices Administrator which ig an Local 818 position on

December 21, 2015;

Whereas, the Employer became aware of employment related

issues and violations of City policy and questioned the

Employee; and




Whereas, the Employee contends that the violation was a
lapse in judgment; and

Whereas, the Employee and Employer in order to avold the
time, expense and uncertainty of trial, each desgire to
settle, compromise, and to regolve fully and finally any and
all claima and disputes whether known or unknown, which the
Employee may have against the Employer from the beginning of

her employment with the Employer until the date of -thig

Agreement,

NOW, WHEREFORW, in consideration of the covenants and

promiges contained herein, the Employee and Employer hereto

agree as follows:
(1) The Employee agrees that she is required to

reimburse the Employer the sum of $7464.69. The Employee

agrees to pay the Employer $2000.00 on August 19, 2019

leaving a balance of $5464.69. The Employee agrees to pay

the Euployer §1500 on the 19" day of each subsequent month
until such time as the balance of $5464.69 has been paid in
full. If the Employee fails to pay this amount as agreed

above, she understands and agrees that the City will take

legal action to collect this amount. B
(2) The Employee hereby requests to voluntarily resigqp’ﬂzz;
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from her employment with the City of New Britain effective
August 23, 2019 and shall submit an lrrevocable letter of
regignation by Friday August 16, 2019. The Employee agrees
that sghe will not: take paid time off from the date of the

gigning of this Agreement until August 23, 2019 and if she

doeg take time off ghe will not be paid.

(3) The Employee hasg é negative balance of 4.75 vacation
days and agrees that to pay that back she will forfeit 2 .
personalg days and 1 floating holiday which will leave a
balance of 1.75 days or $579.1.0 which the Employee hereby
agreeg and congentg to the Employer deducting the $579.10 from
her final paycheck which will be the August 30, 2019 paycheck.

(4) The Employee énd Employer acknowledge that each of
them deny any wrongdoing whatgosver in connection with one
another and that the gettlement made pursuant to thig
Agreement is made solely for the purpose of compromising

disputed claimg and avoiding the time, expense, and

uncertainty of litigation. It is expressly understood and

agreed that nothing contained in this Agreement: shall
congtitute or be treated as an admission of &dny wrongdolng or
liability on the part of the Employer or Employee.

(5) Employee acknowledges and sgtates that she is

voluntarily resigning from employment and specifically agrees




that she will uot file‘any claim for unemployment
compengation in connection with hex resignation from
employment.

(6) The Employvee, Union and Employer understand and
agree that this Agreement and the matters discussed in
negotiating ite terms, are confidential. It 1ls therefore
expressly understood and agreed by the parties that neithex
party will reveal, discusgg, publish or in any way commmnlcate
any of the terms of thig Agreement to any person,
organization or other entity, except to immediate family
members and profesgional representatives, who shall also be
informed of and bound by this confidentiality clauge. In
responge to any direct inquiries regavrding the resolution of
this matter, -the Parties agree that they will respond only by
stating that they agreed to resolve the matter. The Employee
undersgtands and agrees that as the Employer is'a public
agency under the Conunecticut General Statutes, it lg sgubject
to the Free&om of Information Act and may have to release
this Agreement if a request is made under the Freedom of
Tnformation Act. The Employer agrees upon complying with
such a Freedom of Information Act Request, the Employer will

send a copy of the Request and a copy of the Compliance to

the Employee. The provigion does not preclude the Employer
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from dimclosing this Agreement upon proper authorization £rom
Employee and/oxr court order.

(7) Employee, for herself, her heirs, executors,
adminisgtrators, successgors and‘assigns, hereby releases and
forever discharges the Clty of New Britain and each of its
present and former wmewbers, administrators, officers,
employees, agentg, attorneys, Common Council, the Mayor,
elected or appointed officials, or any other persons acting
on their bebalf in their official or individual capacity and
succegsors ag well as Local 818 and AFSCME Council 4 from any
and all claims, demands and causes of action she ever had,
now hag, or hereafter can, shall or may have by reason of any
matter, cauge or thing whatsoever from the beginning of the
world to the date of this Agreement and General Release,
including, but not limited to, claims arising out of her
enployment with the City of New Britain or the separation
thereof, including without limitatlion of the Fforegoing,
claims of discrimination on the basis of race, color,
religious creed, age, gex, sexual orientation, marital
status, national origin, ancestry, present or past history of
medical, physical or mental disability or handicap, or
veterans status, claims under the Federal Age Discrimination

in Employment Act, 29 U.5.C. §621 et peq., claims under Title
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VIL of the Civil Rights Act of 1964, 42 U.S.C. §2000e et

seq., the Civil Rights Act of 1866 and 1871, 42 U.S8.C, §1981,

§1983 and §1985: The Civil Rights Act of 1991, P.I,. 102-166,

the Rehabilitation Act of 1973, 29 U.8.C. §701, et geq.,
claims under the Americans with Digabilities Act, 42 U.S.C.
§121.01 et seq., the federal and Connecticut Family and
Medical Leave Acts, 29 U.5.C. §2601 et seq. and §31-55kk, et
seq., the Civil Rights Act of 1866 and 1871, 42 U.s.C. §1981,
§1983 and §1985: The Civil Rights Act of 1991, P.I.. 102,
166, the Rehabilitation Act of 1973, 29 U.8.C. §701, et seq.,
Sections 31-51ee through 31-51gg of the Comnecticut General
Statutes, Fair Labor Standards Act (as amended), 29 U.S.C.
5201 et seq., Connecticut Unemployment Act, Section 31-222 et
seq. of the Commecticut Gengral Statutes; Connecticut Wage
and Hour statutes, Section 31-70 et seq. of the Connecticut
General Statutes, the Comnecticut Act protecting the First
Amendment Rights of Employees, SYection 31L-5Lg of the
Connecticut General Statutes, Older Worker Benefits
Protection Act, 29 USC §632 et seq., Employee Retirement
Income Security Act, 29 USC §§1132, et gsqg., Falr Credit
Reporting Act, 15-USC §§1681 et. geq.; Comnecticut Whigtle
Blowexs’ Act, Conn. Gen. Stat. §§ 31-51m et. sgeq.;

Immigration Reform and Control Act, 8 USC §§ 1101 et. seq.;




Connecticut Occupational Safety and Health Act, Coon. Gen.
Stat. §§ 31-367 et seq.; any other Ffederal, state or local
law, regulation or ordinance; any obligation arising under
any public policy; claims pursuant to Connecticut General
Statute § 31-290a and 31-284b, claims under the Connecticut
Fair Ewployment Practices Act and Sections 46a-51 et seq. of
the Connecticut General Statutes, claims for attorneys' feeg,
claims of breach of express or implied by contract or public
policy, and claims under local, State or federxral statutes,
Charter provigions, ordinances, requlations or case law
including but not limited to common law claims, breach of
contract, express of implied, misrvepresentation, defqmation,
negligent or intentional infliction of emotional distress and
all claims to attorney's feeé;

(8) ¥or a périod of up to geven (7) days following her
execution of this Agreement, Fmployee shall have the right to
revoke her agsent to this Agreement, in which case the
provisiongs of this Agreement shall become null and void and
the Ilnvestigation will resume as well as the discipline
procesg. In order for such revocation to ba effective,

. written notice of revocation must be delivered to Mary
rokorski, Associate City Attorney, City of New Britain, 27

West Main Street, New Britain, CT 06051, by the close of
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busineds on the seventh day following Employee’s execution off |

this Agreement:. |
(9) Employee knowingly and voluntarily covenants and

promiges not to file against the City and each of its present

and former members, administrators, officers, employees,

agents, attorpeys, Common Council, the Mayor, elected or

appointed officials, or any other persons acting on their

behalf in their official or individunal capacity as well as

Local Blsaﬁd.AFSCME Council 4 with any local, State ox
federal Court or adminigtrative agency, any sults, charges,
or claims of any nature arising out of Employee's employment
with the Employer,.including but not limited to, claimg for
fringe benefits, pay in lieu of notice, claims for attorneys!’

fees, claims of discrimination on the basis of race, color,

religious creed, age, gex, sexual‘orientation, marital ?
_gtatus, pationmal origin, ancestry, pregent or past history of
physical or mental disability or handicap, or veteran status, i
claimg of breach of expresgs or implied contract or public ?
policy, or claims under any local, State or federal case law,
ordinance, Charter provision, regulation or statute,
including, but mot limited to Title VII of the Civil Rights

Act of 1964, 64 U.S.C. §2000e et seq., claims under the

Americang with Disabilities Act, 42 U.S.C. 812101 et seq.,



the federal and Connecticut Famlly and Medical Leave Acts, 29
U.S.C. §2601 et peqg., the Civil Rights Act of 1866 and 1871,
42 U.8.C. 81981, §1983 and §1985: The Civil Rights Act of
1991, 42 USC § 1981, et seq., the Rehabilitation Act of 1973,
29 U.8.C. §701, et peq., Sections 31-5lee through 31-5lgg of
the Connecticut General Statutesg, Fair Labor Standards Act
(as amended), 29 U.8.C. §201 et geq., Connecticut
Unemployment Act, Sectlon 31-222 et seq. of the Conmecticut
General Statutes Connecticut Wage and Hour statutes, Section
31L-70 gﬁ.ggg. of the Connecticut General Statutes, all claims
under Sections 31-290a and 31-284b of the Connecticut Gemeral
Statutes, the Comnecticut Act protecting the First Amendment
Rights of Employees, Section 31-5lg of the Commecticut
General Statutes, the Conmecticut Fair Employment Practices
Act, Section 46a-51 et seq. of the Commecticut General
Statutes, the Federal Age Discrimination in Employment Act,
29 U.5.C. §621 ggjggg., misrepresentation, defamation,

negligent ox intentional infliction of emotiomal distressg and

all claims to attorney's feesg. Employee further agrees to

indemnify and hold harmless the Employer and any of their
.members, officers, agents, employees, or other persons acting

on their behalf, in their official or individual capacity,

from costg, claimg, or causes of actlom arvising under this




paragraph, or to enforce this Agreement and General Release,
including reasonable attorney's fees;

(10) Employee, Union and Employer expressly acknowledges
that this Agreement and General Release ig intended to
include in ite effect, without limitation, all claims which
ghe did not kmow or suspect to exist in his favor at the time
of the execution of this document relating to her ewployment
and that the settlement agreed upon contemplates and
extinguighes any and all such claim or claims;

(11) The Employee and Union agree that this Agreement’ is
in full and final settlement of all issues related to
Employee’s employment with the Employer;

(12) The Employee agreeg that neither this Agreement
nor the furnishing of the consideration for this Agreement
shall be deemed or construed at any time for any'purpose asg
an admission by the Released Parties of any liability or as
an admigsion by the Released Parties of unlawful conduct of
any kind.

(13) Employee, Union and Employer affirm that the only
congideration for signing this Agreement and General Release
ig that which ig stated herein and that no other promises or

agreements of any kind have been made to or with them by any
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person or entity to cause them to sign this Agreement and
General Releage;

(14) Employee acknowledges that she had the option of
being represented by an attorney but declined legal
repregentation. Employee affirms that she has full authority
and capacity to enter into this Agreement and to provide the
general release and covenant not to sue, and there are no
liens, or claims of liens or assignments in law or in equilty,
or otherwise against any of the claims of Employee, and that
Employee is fully entitled to execute and deliver this
complete release and digcharge of all claims;

(15) This negotiated Agreement and General Release
constituées the complete and entire understanding between the

parties. No other promises or agreements shall be binding

unlessg pigned in writing by the parties hereto;

(16) The provigions of this Agreement and General
Release are severable, and if any one or more provisions is
or may be determined by a Court of competent jurisdiction to
be unenforceable, in whole or in part, the remaining
provisions of this Agreement and General Release ghall

nevertheless be binding and enforceable to the maximum extent

permitted by law;
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(17) Thig Agreement and General Release ghall be
governed by and interpreted in accordance with the laws of

the State of Connecticut;

(18) This Agreement and General Release is binding on

Employee and her heirg, executorg or adminigtrators and

guccesgors ox asgigng;

(19) EMPLOYEE ACKNOWLEDGES THAT SHE HAS CAREFULLY READ
AND FULLY UNDERSTANDS ALL THE PROVISIONS OF THILS AGREEMENT
AND THAT SHE HAS THE RIGHT TO CONSULT WITH AN ATTORNEY, AND
THAT EMPLOYEE HAS BEEN AFFORDED A RFASONABIE TIME TO CONSIDER

THE TERMS HEREQF AND COULD BAVE HAD MORE TIME HAD EMPLOYEE

REQUESTED .

IN WITNESS WHEREQCE, We have hereunto set our hands and

geals thislf}uwday of August, 2019.

EMPLOYEE -

Witnesses:

Tawf

LOCAL 818 AND AFSCME COUNCIL 4

Tar-a Yris ///
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Ramon Eaponda

Y"—l

MM%

ohn ¥. DhaKun

CITY OF NEW BRITAIN
OFFICE OF CORPORATION COUNSEL

i;?‘}/t\ "mg By: F{WM}L

e B DaXun Its AsspClate :Li.y Attorney
Duly Au

STATE OF CONNECTICUT) .
) B8: New Britain Augugt 13 , 2018,
COUNTY OF HARTFORD )

Personally appeared, Zeena Tawfik, duly authorized,
signer and sealer of the foregoing instrument, who

acknowledged the same to be her free act and deed, before me.

mipsioner of Supexrior Court

STATE OF CONNECTICUT)
) ss8: New Britain August IS , 2019,

COUNTY OF HARTFORD )
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Pergonally appeared, Ramon Esponda, duly authorized,
gigner and sealer of the foregoing instrument, who

acknowledged the same to be his free act and deed, before me.

it

ompiggioner of Superior Court

STATE OF CONNECTICUT)
) s88: New Britain Augustls, 2019.

COUNTY OF HARTFORD )

Personally appeared, Mary C. Pokorski, City Attorney of
the CITY OF NEW BRITAIN, duly authorized, signer and sealer
of the foregoing instrument, who acknowledged the same to be

her free act and deed, before'me.

Compisgioner of Superior Court
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